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Kelly Handford (left), second

year Chemical Engineering

and Rachel Robitaille, second

year Engineering Chemistry,

take a break from bouncing

around in an inflatable jump-

ing castle that popped up

outside Clark Hall recently

during Cover Your Crest Days,

an annual student fund-raiser.

Proceeds went to Hotel

Dieu's Kids for Kids charity.

Students won't be quite so

bouncy this week as year-end

exams get under way for

most faculties.

Taking a break 
before cracking 
the books

Taking a break 
before cracking 
the books

University to cut budget 
by two per cent

Lower-than-expected provincial grants create $2.2 million shortfall 
BY MARY ANNE BEAUDETTE

Queen’s University is cutting

its base budget by two per

cent following the provincial

government’s recent announce-

ment of lower-than-expected

operating grants to universities.

The university’s overall grant

of $113 million, including an

increase of about $3.2 million,

leaves the university approxi-

mately $2.2 million short of its

$206 million total budget. 

This year’s budget includes

inflationary increases of $7.5 mil-

lion, with an additional $1 mil-

lion to help faculties cope with

past enrolment growth, prima-

rily in the Faculty of Arts and

Science, which has increased by

almost 400 students over the past

two years. 

“The university is a very

expensive place to run,” says

David Anderson, Vice-Principal

(Operations and Finance). “Even

if we make no improvements

whatsoever, we still have to

cover the costs of inflation.” The

biggest single item on the budget

is compensation, which requires

more than $5 million in new

money every year. Rising costs of

computer technology, employee

benefits, library acquisitions and

utilities such as fuel oil are

expected to add a further $2.5

million to the budget this year. 

The province’s calculation of

the grants this year caught uni-

versities by surprise. While pre-

announcement discussions with

the province led universities to

expect increased funding to deal

with the 6-per-cent increase in

Ontario applications, this year’s

increases were tied instead to

performance measures, includ-

ing graduation and employment

rates and increased future enrol-

ment. Queen’s received $1.4 mil-

lion in so-called performance

funding (see box) and another

$.7 million for future enrolment

growth.

As well, the province insti-

tuted a two-per-cent cap on

tuition rates for regulated pro-

grams for the next five years. (30

per cent of that increase must go

towards student assistance, giv-

ing the university a net gain in

tuition funds of 1.4 per cent.)

Total tuition fee increases in

2000-01 will yield $1.5 million of

new revenue, significantly less

Going my way?
Ride-sharing, more on-street parking among
strategies to address expected parking crunch

BY CELIA R. ANDERSEN

From ride-sharing to new sur-

face lots, Queen’s has chosen

some environmentally friendly

as well customary solutions to ease

its increasing parking shortage. 

Queen’s has always had a

parking problem, says Tom

Morrow, Director, Physical

Resources. “I arrived here in 1968

and there was a shortage of park-

ing on the main campus then.

There has been enough to meet

needs but there was never a sur-

plus.” There is a perennial wait-

ing list of about 150 people for

permits for the main campus, he

says. Most get them within a

year through turnover. 

However, it is projected that

the university will need about

1,000 new parking spots by 2002-

2003, due to increased enrolment

and new construction, Mr. Morrow

says.

In response to this anticipated

increase in demand, a committee

chaired by David Gordon of the

Increased enrolment and new construction are expected to increase parking
demand on campus by about 1,000 spaces over the next three years
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Going my way, page 2

Budget, page 2

Performance
funding: How
Queen’s fared
Ontario announced $16.5 million
in performance-based funding to
universities, based on their ranking
in three areas: degree completion
rates; six-month employment rate;
and two-year employment rate.
Universities were graded and
ranked in top, middle and bottom
thirds, with funding allocated to
those in the first two categories.
Queen’s results are as follows
(Figures in brackets are marks of
next-highest rankings above and
below):

Degree Completion
Ranking: First in top third
Mark: 90.3 per cent (83.2)
Allocation: $686,318

Six-Month Employment Rate
Ranking: Ninth in middle third
Mark: 93.41 per cent 
(93.77, 93.15)
Allocation: $382,818

Two-Year Employment Rate
Ranking: Second in middle third
Mark: 96.81 per cent 
(96.82, 96.42)
Allocation: $358,406
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than the $3.5 million the univer-

sity had planned to receive from

tuition fee increases of eight per-

cent, to ensure quality and rein-

vestment.

“A $2.2-million cut is so big,

you can’t do it by simply reduc-

ing travel budgets or supplies,”

David Anderson adds. The uni-

versity must look for other ways

to make up the difference, or face

annual deficits, which increase at

a rate of at least $25 million.

“After just four years, the annual

operating deficit would be run-

ning close to $10 million per year.

We are going to have a long-term

challenge,” he added. 

It’s too soon for the university

to predict how the cuts will play

out across the campus, Dr.

Anderson says. The specific

effects will be better known early

next month, when faculties and

departments have submitted

their budgets for the coming

year. What is certain, he says, is

that the unpredictability of the

government’s funding strategy is

of great concern. ■■

School of Urban and Regional

Planning and made up of faculty,

staff and students, worked with

consultants Marshall Macklin

and Monaghan last fall to

develop a parking strategy study.

The full document will be avail-

able on the PPS website at:

http://www.queensu.ca/pps by

April 17. 

Working with the consultants,

the committee identified oppor-

tunities for both reducing the use

of personal automobiles for get-

ting to work, and developing

some additional parking for the

campus, Mr. Morrow says. As a

result, Queen’s plans to make a

number of changes. 

To improve alternatives to on-

campus parking, Queen’s plans

to implement a ride-share pro-

gram, developed by Commuter

Connections of British Columbia.

The non-profit organization

assists institutions to set up

rideshare programs. Commuter

Connections supplies staff train-

ing and access to its web-based

software, Mr. Morrow says. 

For example, someone inter-

ested in ride-sharing would

search the database on the web

to find someone else in his or her

QUSA needs a new president. Are you interested?

area also looking to ride-share.

“We will need to get the campus

community to buy into the idea,”

he says. 

In addition to discussions

with Kingston Transit, the uni-

versity intends to work with the

private sector to see if special bus

shuttle routes may be imple-

mented to serve residential areas.

Queen’s community members

would pay for it directly, but

Queen’s would facilitate the

operation. “We have a number of

plans in place to try to limit the

demand for parking, and to help

reduce the use of individual

vehicles, all of which are good

things,” Mr. Morrow says. 

Queen’s is also looking at the

The position of President of

QUSA has recently become

vacant. Our president, Dietlind

Fletcher, has changed jobs on

campus, and needs time to adjust

to her new responsibilities.

We, the members of the cur-

rent executive, are sad to lose her

experience. After careful review

we have concluded that the posi-

tion should be opened up to the

members for competition.

And so, this request is to all

QUSA members to give serious

thought to putting your name

forward or encourage others to

apply.

Since you are probably like

most QUSA members, and have

never served on the executive,

you may feel lacking the experi-

ence or background to take on

the role. However, while both are

definitely assets, they are not

essential. For that keen, energetic

development of new small

surface lots on the main

campus, Mr. Morrow says.

On-street permit parking on

Queen’s Crescent will soon

add 44 spaces. The university

is also talking with the city to

allow on-street permit parking

on other streets in the area of

main campus. 

For current parking permit-

holders, the cost of an on-cam-

pus parking permit will increase

by $1 to $32.50 per month effec-

tive July 1, 2000. 

Ironically, Queen’s parking

shortage could be solved com-

pletely if neighbouring Kingston

General Hospital were to move

to a new, larger site. “There is

limited room for the hospital to

expand in its current location,”

Mr. Morrow says. “If it were to

move, Queen’s would get the 600

spots in the underground park-

ing garage, the 225 permits we

sell annually to the hospital and

the 150 spaces at Queen’s Central

Heating Plant that we lease to

the hospital. That would give us

close to the 1,000 spaces that we

need.” ■■

http://www.queensu.ca/pps

person who believes staff play an

important role at Queen’s, and

who wants to ensure that we

have a voice on campus, the

position of president is your

opportunity to act.

Perhaps a description of the

president’s activities will help

assure you that the responsibili-

ties are not only manageable, but

also rewarding.

While the president is the offi-

cial spokesperson for QUSA, in

the current arrangement, the

tasks are shared among the

members of the executive.

Dietlind received 25-per-cent

release time from her job in the

Registrar’s Office to devote to

her duties as president, and

Susan Anderson, vice-president,

has received 10-per-cent release

time from her position at the

International Centre.

For those of you who don’t

know, the university has in place

an arrangement that allows up to

50-per-cent release time from

regular work for members to

carry out the responsibilities of

QUSA. The release time can be

taken by one individual or

shared among several. In these

instances, the offices involved are

compensated in dollars for the

lost employee time. Also, a staff

member with less than a 100-per-

cent appointment at Queen’s

may consider topping up

his/her position by filling the

role of QUSA president.

We are pleased to report that

not all the responsibilities fall on

the shoulder of the president and

vice-president. Other executive

members actively help in a vari-

ety of ways: by chairing standing

committees (Salary and Benefits,

Education), setting up sub-groups

to deal with issues as they arise,

and attending set committee

meetings on campus (Board of

Trustees, Senate).

As well, mechanisms are in

place for the president to access

Human Resources and the

Principal to discuss issues of par-

ticular importance to staff. The

president also has the opportu-

nity to represent QUSA at meet-

ings of other Ontario university

staff affiliates. However, even

attendance at these out-of-town

meetings (approximately four

per year) can easily be shared

among current executive mem-

bers.

And the best held secret in all

this is the invaluable assistance

offered by our long-standing

office manager, Betty Pollard.

Betty, who is terrifically organ-

ized, efficient and helpful, offers

a wealth of information from

which the executive members

continually draw.

With the support of the exec-

utive members and even some

participation by the general

membership, along with an

arrangement for release time,

and of course, Betty, it is possible

for the president to carry out

his/her responsibilities during

regular working hours.

This is your opportunity to

help make Queen’s a better place

for all. You need not be intimi-

dated. It’s relatively painless, and

actually pleasant. Please consider

putting your name forward.

QUSA bylaws require an elec-

tion within six weeks of a resig-

nation. Individuals interested in

putting their name forward for

the position must do so in writ-

ing by 1 pm, April 20. Please feel

free to contact me, Carolyn

Morrison, chair of the member-

ship committee, for further elab-

oration (and encouragement, if

that’s what you need). I can be

reached by e-mail at

morrisnc@post.queensu.ca or call

me at Life Sciences, ext. 36527.

We look forward to hearing

from you. ■■

Carolyn Morrison, 
on behalf of the

QUSA Executive

Letter

Budget
continued from page 1

Going my way?
continued from page 1



Amy Hopkins, recipient of the Ella Zeitz Bursary for drama, shares a moment with Monique
Nicholson, donor of the John Greer ISC Nicholson Award and Robert Silverman, dean of Arts
and Science.
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On bricks, mortar, and capital campaigns
0r, how fund-raising has become an integral part of the life and work of universities across North America

This is the first of a two-part series about

Queen’s University’s capital campaign, which

will be publicly launched this fall. In this

issue, writer Nancy Dorrance explores the

reasons for conducting a campaign, and

examines trends at other universities across

North America.

Capital Campaign. Annual Fund.

Planned Giving. 

We hear these phrases more and more

in the news, in reference to both public

and private institutions. What do they

really mean – and why should we, as

Queen’s employees, care?

For Ray Satterthwaite, Director of

Faculty Development and Major Gifts, the

answer is unequivocal. “With increasing

competition among universities across

North America, Queen’s must continue to

attract the best students, professors, and

researchers,” he says. “Some of the things

required to do this are excellent scholar-

ships, infrastructure and resources. As

well, because Queen’s is a largely residen-

tial institution, it’s important to have suffi-

cient facilities for extracurricular activities.”

The key to making Queen’s stand out

among other universities is private sup-

port, says Mr. Satterthwaite. “Government

funding – in diminishing amounts – is

helping the province’s post-secondary

institutions meet minimum requirements.

Private support will take Queen’s to the

next level, and beyond.” 

Although part of the fabric of

American culture for more than a century,

private support of public institutions is a

much newer concept in Canada. For

example, Queen’s current endowment

stands at about $350 million. At the end of

1998, according to the most recent figures

available, Queen’s ranked fifth in the

country after Toronto, McGill, UBC, and

Alberta. But Queen’s support pales in

comparison to that of Grinnell College, a

relatively small liberal arts college in the

United States (1,363 students), which has

an endowment of more than $1 billion!

With continuing reductions in

government funding, Canadian

institutions are moving closer to the

U.S. model of private support.

(Ironically, the February 2000 issue

of University Affairs reports that

American universities have bene-

fited from a 20-per-cent increase in

public funding recently, while fund-

ing in Canada has dropped 30 per

cent over the same period.)

So how does a “capital cam-

paign” differ from “annual giving” – and

why the need for both? The distinction is

aptly illustrated in the campaign literature

of New Jersey’s Rutgers University, which

depicts a group of people working on a

house. Those doing maintenance activities

and minor repairs are likened to annual

fund donors, while the major addition

being added to the back of the home is

equated to a capital fund project. “A capi-

tal campaign brings us up to where we

want to be, and the annual fund helps to

keep us there,” explains Mr. Satterthwaite. 

Recent studies of North American capi-

tal campaigns (in which almost every uni-

versity now seems to be engaged) indicate

some interesting trends:

• Less money is coming from corpora-

tions, and more from individual donors;

• About 90 per cent of the money comes

from less than 10 per cent of the donors;

• Once the “leading players” in philan-

thropy, universities must now compete for

donations with a growing number of

organizations in the arts, health, and com-

munity service fields;

• More and more gifts come from people

who have never contributed before;

• Donations are becoming much more tar-

geted, and donors more personally

involved with how their contributions will

be used;

• Planned giving (stocks, securities, or

anything other than cash) is one of the

fastest growing areas of donation;

• Although the number of professional

development staff has grown dramatically,

volunteers are becoming more knowl-

edgeable about the process, and continue

to play a key role in campaigns.

Now for the bottom line: How will

Queen’s capital campaign expenses be

paid? “Funding will come from a number

of sources,” says Tom Thayer, Director of

Financial Services. “Our first priority has

been to avoid reducing operating budgets,

since this would probably have a negative

impact on some departments.”

Instead, the campaign will be largely

funded from the interest accrued on dona-

tions, the director explains. These will be

held for a six-month period before being

sent to whichever area has been desig-

nated by the donor. “We realize that many

departments depend on donations, and

may not be happy about the holding

period,” Mr. Thayer says. “However, this

seems to be the best of several bad alter-

natives for providing the necessary fund-

ing to run a campaign, without diverting

any money from the actual donations.” ■■

Next: Anatomy of a Queen’s Campaign

Teachers’ voices
BY MARK WEISBERG

The end of a teaching term often finds us

reflecting on our recent experiences, in the

classroom and out. To accompany you in

those reflections, here are the voices of

several teachers reporting their experi-

ences. 

The reason we’re here is because some-

one important once listened to us. Not

because someone once told us something.

— Janet Emig, English professor, to a

group of teachers, quoted in Peter Elbow,

What is English

That’s what teaching should be about but

isn’t: discerning the gift. Too often the cen-

tral activity of our discipline is judging.

The major thing we have learned to do in

life is to assign grades.

— Mary Rose O’Reilley, The Peaceable
Classroom

Human beings, no matter what their back-

ground, need to feel that they are safe in

order to open themselves to transforma-

tion. They need to feel a connection

between a given subject matter and who

they are in order for knowledge to take

root. That security and that connectedness

are seldom present in a classroom that rec-

ognizes the students’ cognitive capacities

alone. People often assume that attention

to the emotional lives of students, to their

spiritual yearnings and their imaginative

energies, will somehow inhibit the intel-

lect’s free play, drown it in a wash of senti-

ment, or deflect it into realms of fantasy

and escape, that the critical and analytical

faculties will be muffled, reined in, or

blunted as a result. I believe the reverse is

true.

— Jane Tompkins, A Life in School:
What the Teacher Learned

Argument can be…a form of violence. We

pile up evidence as the kids in my neigh-

borhood used to pile up snowballs, each

with a rock in the middle, on the rims of

their winter forts. If the other side has

more rocks, we concede.

— The Peaceable Classroom

The “secrets” of good teaching are the

same as the secrets of good living: seeing

one’s self without blinking, offering hos-

pitality to the alien other, having compas-

sion for suffering, speaking truth to

power, being present and being real. These

secrets are present in plain sight.

— Parker Palmer, in Mary Rose

O’Reilley, Radical Presence

There are an infinite number of approaches

to every concept. One can only wonder at

the risks involved in grabbing a single

way of looking at a topic and presenting it

as a lesson.

— Vivian Paley, The Boy Who Would Be
a Helicopter

If research universities…are going to

become places where people like to come

to work in the morning, where the

employees have a stake and feel they

belong, then they will have to model

something besides an ideal of individual

excellence. By the way they conduct their

own internal business, they’ll need to

model our dependence on one another,

our need for mutual respect and support,

acceptance and encouragement. If the

places that young people go to be edu-

cated don’t embody the ideals of commu-

nity, cooperation, and harmony, then what

young people will learn will be the behav-

ior those institutions do exemplify: com-

petitiveness, hierarchy, busyness, and

isolation.”

— A Life in School

[E]very effective teacher owes it to stu-

dents to teach them the arts of reflecting

on the personal and social meaning of

what they are being taught.

—Wayne Booth, The Vocation of a
Teacher

Teachers teach who they are as much as

what they know.

— What is English

The longest journey a person can take is

the twelve inches from the head to the

heart. Who is helping our students to

make this journey?

— A Life in School

Mark Weisberg is a Faculty Associate at the
Instructional Development Centre.

‘American universities have bene-

fited from a 20-per-cent increase

in public funding recently, while

funding in Canada has dropped 

30 per cent over the same period’

Teaching Issues
A monthly column of teaching tips and ideas from the Instructional Development Centre
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Electronic journals: Access at your desktop
BY JILL BAKER, LIZ FOX, KAMALA NARAYANAN,
AND ANNE SMITHERS

Have you discovered electronic journals at

Queen’s? Currently there are more than

1,200, covering all disciplines, and the

number is growing! Included are a number

of publisher packages such as Academic

Press, Emerald (MCB University Press),

and American Institute of Physics, in addi-

tion to many individual titles.

What are electronic journals?
E-journals are the online equivalent of

print journals, although some titles only

exist in an electronic form. Published as

plain text, HTML, and/or graphics (usu-

ally PDF) files, e-journals may include

multimedia enhancements and web links

to references and supplementary material.

You can search e-journals for specific

words or phrases, access them from your

office or home (publishers’ licence agree-

ments permitting), and print or download

articles of interest; no more photocopier

lineups. The online version may appear

before the print copy is received in the

library.

Some of the libraries’ databases also

include the full-text of selected articles

(e.g. ABI/Inform (Business) and (Canadian

Business and Current Affairs). Other

online indexes (e.g. Current Contents)

include links directly from a citation to the

e-journal, provided Queen’s Libraries sub-

scribes to the e-journal.

How do you access 
electronic journals?
Select “Electronic Journals”

from the libraries’ home-

page and follow the links.

Different journals have

different access require-

ments. Most often, access

is restricted by Queen’s

IP address: if you have a

non-Queen’s Internet

connection, you must

use the Queen’s web

proxy service. URLs

for electronic journals

are also being added

to QCAT. When the

libraries’ new web

catalogue is implemented, you will be able

to “click and go” (subject to the access

restrictions mentioned above).

Why can’t I access an online 
version?
E-journals come with a cost. Access to the

online version may be included with the

libraries’ print subscription but, increas-

ingly, additional payment is required.

There may be restrictions on the number

of simultaneous users, or access may be

limited to one campus building/subnet.

Not all journals are online or

include more than tables

of contents and

abstracts. Often,

only the current

year or two are

available in full-

text or the libraries’

subscription is lim-

ited in its cover-

age. And finally,

the e-journal may

have moved! We

welcome your

input: if you

discover

“dead links”

or journals

recently added to the web, let us know.

What does the future hold?
More electronic journals! The new Canadian

National Site Licensing Project, a national

consortium of more than 64 university

libraries, will be negotiating with journal

publishers and vendors to obtain Canada-

wide e-journal licenses. The Ontario

Council of University Libraries also is

actively pursuing consortia deals. Queen’s

Libraries are committed to providing

access to quality information, regardless of

format. ■■

Books and Bytes
News from Queen’s University Libraries

Senate approved the establishment of an

International Studies Certificate, effective

September 2000. Offered by the Faculty of

Arts and Science, with an emphasis on

language competence, the certificate gives

students an international component to

their degree. The certificate combines lan-

guage acquisition with cultural and inter-

disciplinary learning, and includes a study

abroad component. 

Senators received for information a

draft policy on educational equity. The

draft policy includes a definition of educa-

tion equity as well as “Guiding Principles

for Developing a Culture of Educational

Equity.” The committee welcomes feed-

back to the draft. Deadline is April 20, and

responses can sent to Senate or to the com-

mittee, at pa1@post.queensu.ca. 

http://www.queensu.ca/secretariat/senate/SE
EC0300.html

Senate approved the revised Report on

Scholar-Centred Computing, Phase 3. The

report is the third in a long-term strategy

to develop a progressive information tech-

nology and computing environment at

Queen’s. Following feedback from Senate

in November that the report was too

detailed and too prescriptive, the Senate

Information Technology committee

reduced the number of recommendations

from 19 to nine and revised its recommen-

dations to address only principles and pol-

icy. Senate unanimously endorsed the

revised report.

http://post.queensu.ca/~szewczuk/SITC/
Senators approved the election of rep-

resentatives to the following Senate com-

mittees: Orientation Activities Board: Sara

Beemer (Arts ’03), Micah Melnyk (Sc ’02),

Kathryn Scott (ConEd ’03). 

University Promotions Committee:

Megan Conway (ConEd ’02); Laurene

Ratcliffe (faculty; Biology, Psychology,

Women’s Studies); Ken Rose (faculty;

Physiology); Sam Shortt (faculty;

Community Health & Epidemiology). 

University Grievance Advisor: Bart

Simon (faculty; Sociology).

Senate approved the report of the Task

Force on Student Financial Assistance.

Recommended priorities for financial aid

include continued merit-based assistance;

distribution of needs-based assistance to

enable students to take part in the broader

learning experience at Queen’s; and sup-

port enabling students to graduate in a

timely manner. It also recommended con-

tinued monitoring of student attitudes

towards education costs and the impact of

tuition increases on students. Addressing

the issue of means-blind admission, the

report notes the high administrative costs

of a Queen’s-specific means assessment

tool, and sets out a proposal for the estab-

lishment of a customized financial assis-

tance program. 

http://www.queensu.ca/secretariat/senate/SS
Amar00.html

Senate approved the continuation of

the Centre for the Study of Democracy for

a further five years, on recommendation

from the advisory committee that

reviewed the centre. The advisory com-

mittee also recommended that the univer-

sity provide seed funding in the form of a

matching contribution from the Canada

Foundation for Innovation, to support the

centre’s public information databases; that

annual reports be submitted to the Vice-

Principal (Research); and that an advisory

board for the centre be established within

the next year.

Senate approved the report of the

Working Group to Review the Harassment/

Discrimination Complaint Policy and

Procedure. The group noted that most of

the changes reflected the need for clarifi-

cation and refinement of the policy and

procedure. 

http://www.queensu.ca/secretariat/senate/
HDCPPrpt.html

The next meeting of Senate takes place

Thursday, April 27. Agenda and minutes at:

http://www.queensu.ca/secretariat/senate/
after April 20.

Call 533-6095 for visitors’ tickets. ■■

Senate endorses tuition principles
Queen’s University Senate has endorsed a

statement of principles to guide future

tuition policy at the university.

The document, Accessible Education for
Citizens and Leaders in a Global Society of the
21st Century, enshrines the principles and

values by which Queen’s should be

guided in future tuition debates, explained

Senator Andreas Schumann. Created with

the largest possible consensus with repre-

sentatives from undergraduate and gradu-

ate and professional student groups, the

statement “begins a meaningful dialogue

around tuition,” he told Senate. “It is a

meaningful and strong document.”

Several senators spoke in favour of the

document. Senator Christine Sypnowich

noted that the document addresses the

“piecemeal” approach to tuition policy of

the past. Senator Marvin Baer described it

as “a good document to set the framework

for ongoing discussions around tuition.”

While he was optimistic that Senate

would support the document, Senator

Schumann said the nearly unanimous

vote was “a nice bonus.” Senate’s endorse-

ment means that the university now has a

reliable foundation on which to base its

discussions around tuition, he says. “It

contains key statements that are not

enshrined in other papers. For example, it

makes it clear that when we talk about

quality of education, our definition of ‘qual-

ity’ includes accessibility and diversity.” 

The document ensures that students

have a voice in the tuition discussions, and

it moves the tuition debate to a more

meaningful level, he adds. 

Accessible Education for Citizens and
Leaders is expected to be among the discus-

sion materials brought before university

trustees for their theme session on tuition

policy at the October board meeting. ■■

http://qlink.queensu.ca/~4ars1/

Senate
Notes from the March 30 session of Queen’s University Senate

Web sites for 
electronic journals:
Main electronic journals page: 
http://stauffer.queensu.ca/reference/
journals.htm

How to connect via the Queen’s Proxy
server:
http://stauffer.queensu.ca/libguides/
webproxy_connect.htm

Education e-journals: 
http://stauffer.queensu.ca/webedu/journals

Engineering/Science e-journals: 
http://stauffer.queensu.ca/webeng/ejnls.
html

Health Sciences e-journals: 
http://stauffer.queensu.ca/webmed/
Ejournals/Jindex.htm

Want to know more: 
http://stauffer.queensu.ca/reference/
journals_info.htm
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Electrical upgrades mean building closures in June
New network switches power $250,000 deferred maintenance project

BY MARY ANNE BEAUDETTE

Twenty-six buildings and 46 depart-

ments at Queen’s will be temporarily

closed for electrical upgrades over three

two-day periods this June. 

The closures, to be staged over three

weeks on June 5-6, June 12-13 and June 19-

20, are required for the replacement of five

high-voltage network switches in

Kathleen Ryan Hall, Ontario Hall, Fleming

Hall, John Deutsch University Centre, and

Stirling Hall. The closures will be in effect

between 6 am on day one through 4 pm

on day two. 

The work requires the shutdown of all

power, including life safety systems such

as fire alarms, to most of the buildings in

the campus core. (A list of dates and

affected buildings appears below.)

The $250,000 deferred maintenance

project involves the replacement of 30-

year-old oil-filled switch boxes with five

inert gas-filled network switches, says

Mike Finn, project manager at Physical

Plant Services. “The switching system

functions like high-voltage three-way light

switches, allowing the university to dis-

tribute power across campus from differ-

ent Public Utilities transformers.”

While the shutdown will be disruptive,

requiring employees to seek other work

arrangements, it’s preferable to the alter-

native scenario: unexpected, massive

blackouts, Mr. Finn says. “Better to have a

controlled shutdown than an unexpected

power failure.” 

For safety reasons, buildings will be

locked and employees will not have

access, Mr. Finn says. Members of the uni-

versity community with questions can

contact Mr. Finn at 533-2004. 

Departments requiring urgent access

during the shutdown must contact

Wiebke Wilkens, director of health and

safety at Queen’s. “Our preference is for

those affected to work elsewhere during

the shutdown,” says Ms. Wilkens. “Those

who absolutely must have building access

are asked to contact us well in advance to

ensure that the required safety protocols

can be arranged.” ■■

Principal of Queen’s Theological
College resigns
The Rev. Dr. Hallett Llewellyn, Principal

of Queen’s Theological College, has

announced his resignation from the princi-

palship effective Oct. 1, 2000. Principal

Llewellyn has accepted a call to ministry

at Trinity-St. Paul’s United Church in

Toronto, where he will be in team ministry

with his wife, Karen Mackay Llewellyn. 

“Under Principal Llewellyn’s visionary

leadership, the Theological College has

flourished,” says the Rev. Anne MacDermaid,

chair of the college’s Board of Management.

“He has led the college in establishing

exciting new programs in restorative jus-

tice and rural ministry, and has been

instrumental in building a co-operative

relationship with the Francis Sandy

Theological Centre, as well as in oversee-

ing the establishment of the Institute for

Faith and Ethics in Society. His wealth of

ecumenical and interfaith experience, and

his collegial approach, have enriched the

life of the college. We celebrate this new

opportunity for Hal and Karen to share

ministry, while profoundly regretting the

loss of their presence in our community.”

A United Church minister with experi-

ence in the World Council of Churches, Dr.

Llewellyn was secretary of theology, faith

and ecumenism for the United Church,

one of the church’s most senior offices,

before being appointed principal of

Queen’s Theological College in 1993. 

The Board of Management of Queen’s

Theological College will announce the

establishment of a Search Committee for a

Principal in due course, Dr. MacDermaid

says. ■■

Research forum highlights 21st
Century Chairs program

Research opportunities available

through the federal government’s

recently announced 21st Century Chairs

for Research Excellence will be high-

lighted at a Research Forum, sponsored by

the Office of the Vice-Principal (Research)

on Monday, May 1, Room 1101, Biosciences

Complex, from 9 to 11 am. 

The session will provide an opportu-

nity for Queen’s researchers to learn more

about the federally funded chairs pro-

gram, as well as the ongoing government

research initiatives, the Canada Foundation

for Innovation (CFI), the Ontario Innovation

Trust (OIT), and the Premier’s Research

Excellence Awards (PREA).

Suzanne Fortier, Vice-Principal (Academic)

will present information on the 21st Century

Chairs program and the benefits that may

be realised through the integration of this

new program with ORDCF and CFI pro-

posals. Bruce Hutchinson, Acting Vice-

Principal (Research) and Mary Purcell,

Co-ordinator for the ORDCF/CFI Task

Force, will provide information on past

successes and new opportunities available

through the ORDCF, OIT and CFI initia-

tives. Researchers will also hear informa-

tion about the upcoming PREAcompetition.

“All Queen’s faculty and researchers

are encouraged to participate in the forum,

which promises to be an informative and

timely session for all those who plan to

take advantage of these exciting research

opportunities,” Dr. Fortier says. ■■

Mike Finn, project manager, Physical Plant Services, inspects bank of 30-year-old switches in
Fleming Hall. These switches regulate power to 11 buildings in the campus core

M
ar

y 
A

nn
e 

Be
au

de
tte

Building power
shutdowns
(Please note: buildings will be closed from
6 am, day one through 4 pm, day two)

June 5-6
Kathleen Ryan Hall
Miller Hall
Bruce Wing
Humphrey Hall
Craine Building
Jackson Hall
Old Medical Building
Summerhill
John Deutsch University Centre

June 12-13
Fleming Hall
Clark Hall
Carruthers Hall
Theological Hall
Grant Hall
Kingston Hall
Ontario Hall
Frost Wing
Gordon Hall
Gordon Annex
Nicol Hall

June 19-20
Stirling Hall
Watson Hall
Rideau Building

125th University Council focuses on research, innovation
From the Ivory Tower to the Marketplace:

Where is the University? is the theme of

the 125th meeting of Queen’s University

Council. The meeting takes place Friday,

May 5, in the Biosciences Complex. 

This year’s annual gathering of alumni,

trustees and senators will explore the

broad issues of research and innovation,

beginning at 8:45 am with the plenary ses-

sion and keynote address by David

Strangway, president and CEO of the

Canada Foundation for Innovation. Dr.

Strangway, who is also president and Vice-

Chancellor Emeritus of the University of

British Columbia, speaks on What Will it

Take for Canada to be a Research Leader

in a Knowledge Intensive World? 

Respondents to the address will be

alumnae Eric Baker of Minalta Capital II, Inc.,

and Kim Sturgess of Revolve Magnetic

Bearings, Inc., and faculty member Elizabeth

Hanson of the Department of English. 

All members of the university commu-

nity are welcome to attend the morning

session.

In the afternoon, breakout groups will

discuss a series of related topics, including:

• Should the university add innovation as

a fourth element to its mission?

• Should innovation be included in our

curriculum, and how?

• Are universities getting too close to the

private sector? What firewalls are needed

between universities and their private-sec-

tor partners?

• Are the links to the marketplace pushing

the disciplines apart: How can we enrich

the core of universities?

The meeting, which concludes with the

Principal’s address and questions, will

also serve as the theme session for the

Board of Trustees, which holds its regular

quarterly meeting at Queen’s on Saturday,

May 6. 

Queen’s University Council is the only

university governance body of its kind in

Canada. Established in 1874 to give Queen’s

graduates a voice in the university, the

council advises Queen’s two main govern-

ing bodies, the Board of Trustees, and the

University Senate. It elects the Chancellor

and chooses six trustees, and oversees the

election of Rector by the students. 

The evening gathering of this year’s

meeting includes the Chancellor’s Reception,

which takes place in the newly renovated

and expanded Agnes Etherington Art

Centre, giving councillors their first

glimpse of the new facility. 

The gathering winds up on a festive

note with dinner and the presentation of

Distinguished Service Awards to three

members of the Queen’s community.

Honoured for outstanding contributions

to the university will be Boris Castel, edi-

tor of Queen’s Quarterly; Donald Elliott,

chair of the Board of Trustees; and Tom

Thayer, Director of Financial Services at

Queen’s. Each becomes a lifetime member

of University Council. ■■
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Appointments
Administrative Assistant 99-106
Department of Art
Mary Jane Kingston

Senior Secretary 99-119 
Department of Art
Ana Trajkovic

Accounting and Information Systems
Coordinator 2000-03 
Financial Services 
Christine Scheelar

Student Advisor and Program Planner
2000-05
Ban Righ Foundation
Suzi Wong (School of English)

Programmer and Support Specialist 
2000-07 
Information Technology Services 
Phileen Dickinson

Field Engineer 2000-12 
Physical Plant Services
Robert Polegato

Database Systems Analyst  2000-13 
Information Technology Services
Rose Chan 
(Information Technology Services)

Administrative Coordinator 2000-15
Department of Advancement
Dietlind Fletcher

Secretary/Receptionist 2000-19
International Centre
Diane Bootsma (Department of Medicine)

Computing Assistant 2000-20 
Department of Economics
Jennifer Grechuk

Senior Clerk 2000-24 
Office of the University Registrar
Withdrawn

Staff Vacancies
Following the completion of the Queen’s
Job Evaluation (QJE) review for positions
in Grades 2 – 9, you will notice we have
included the cluster in the following job
ads which represents the job family,
branch and grade (e.g., ADMG5 is
Administration Family, General Branch,
Grade 5). Generic position overviews for
clusters can be found on the HR website
at www.hr.queensu.ca.

Specific job overviews for positions
advertised under ‘Staff Vacancies’, with the
exception of CUPE Local 229 postings, con-
tinue to be available in the HR department.

*If you wish to be considered for the follow-
ing position apply in writing to Patti Evaristo
in Human Resources.

Staffing and Research Officer
2000-28 Department of Medicine
This is a three-year term appointment
working 100% time.

Major Responsibilities: report to the
Department Head; assist in the administra-
tive activities relating to personnel deci-
sions for all faculty within the Department
of Medicine; provide assistance to the
Department Head and the Chair of the
Research Committee on the administration
of research contracts and grants; provide
key administrative support for recruiting,
person power planning, promotion, reap-
pointment, evaluation and merit processes;
preparation of the annual report of the
Department for both the Hospital and
University; preparation of Hospital impact
analysis for all new recruits; act as
resource person for the Staffing, Research,
Promotion, Reappointment and Perform-
ance Appraisal Committees; administer the
departmental research awards program
and overhead and the departmental
research and clinical databases.

Requirements: four-year undergraduate
degree (or the equivalent combination of
education and experience); several years
of experience in an organizationally rele-
vant environment; ability to generate and
analyze reports using data from hospital
record systems and various computer soft-
ware packages (word processing, spread-
sheet, database); strong interpersonal and
communication skills; ability to conceptu-
alize creative plans and workable solutions
for dealing with a variety of challenges fac-
ing the department; excellent supervisory
skills; ability to accommodate shifting pri-
orities, diverse demands and human
resources issues.

Minimum Hiring Salary: $42,763 Salary
Grade 8 - ADMSP8

Resources and Communications
Officer 
2000-29 Department of Medicine
This is a three-year term appointment
working 100% time.

Major Responsibilities: report to the
Department Head and the Chief, Finance
and Administration for the Faculty of
Health Sciences; assist in the financial
administration and operation of the depart-
ment; draft and monitor departmental
budgets; collect and analyze clinical sta-
tistics to determine the effect of alternative
funding on the department and its clinical
faculty members; monitor the preparation
of the quarterly variance report and other
financial reports as required; process all
departmental financial transactions; act as
a resource person for the Resources Impact
Committee, Communications Committee,
Planning Committee and other committees
as required; access departmental space
needs as they relate to offices and labs.

Requirements: four-year undergraduate
degree (or the equivalent combination of
education and experience); several years
of experience in an organizationally rele-
vant environment with experience prepar-
ing and monitoring large operating
budgets; strong interpersonal and commu-
nication skills; ability to perform account-
ing and financial management duties
including the ability to generate and ana-
lyze reports using data from hospital
record systems and various computer soft-
ware packages (word processing, spread-
sheet, database); ability to conceptualize
creative plans and workable solutions for
dealing with a variety of challenges facing
the department; excellent supervisory
skills; ability to accommodate shifting pri-
orities, diverse demands and human
resources issues.

Minimum Hiring Salary: $42,763 Salary
Grade 8 - ADMSP8

*If you wish to be considered for the follow-
ing position apply in writing to Pat Eaton in
Human Resources.

Education Abroad Advisor 
2000-30 International Centre
This position is available July 17, 2000.

Major Responsibilities: report to the
Director of the International Centre; man-
age the Education Abroad Program budget,
assessment and reports; advise individual
students on matters relating to education
abroad and refer when necessary; plan
and coordinate pre-departure orientation
and re-entry programs for students
involved in study abroad and exchanges,
including health and safety matters; design
and coordinate information sessions
focussing on work, study and volunteering
abroad and their associated volunteer pro-
grams; oversee the daily and long-term
operations of a resource library, including
the recruitment, training and supervision
of library staff and volunteers; promote the
Centre and the Education Abroad Program
to faculties, departments and student
groups; represent the Centre on internal
and external committees and at confer-
ences and workshops; coordinate the
Education Abroad Fair and International
Development Week; oversee the publicity
and media coverage of Education Abroad
Program; assist in maintaining the Centre’s
website and databases; supervise the pro-
duction of the newsletter.

Requirements: university degree with
training and/or experience in cross-cultural
advising; three years experience in a posi-

tion requiring exceptional interpersonal
skills, preferably in a university setting
(consideration will be given to an equiva-
lent combination of education and experi-
ence); experience in developing and
facilitating pre-departure orientation pro-
grams for participants and/or groups going
abroad; thorough knowledge of education
abroad exchange and work/study abroad
programs; experience in a resource centre
or library; computer literacy including pro-
ficiency in MS Windows environment
(word processing, database), use of the
Internet, and programming with html;
demonstrated fluency in a language other
than English highly desirable; experience
living in another culture through an
exchange, study or work abroad; demon-
strated, proactive approach to program
implementation and problem-solving;
experience in long-range planning, staff
supervision, and budget development and
management; excellent communication
skills; an understanding of the challenges
facing non-traditional students. 

Minimum Hiring Salary (effective July 1,
2000): $43,319 Salary Grade 8 - HSS8

Instructional Technology
Coordinator 2000-31 
School of Business
This is a one-year term appointment work-
ing 100% time.

Major Responsibilities: report to the
Technology Manager; provide computer
service and support to Queen’s School of
Business faculty, staff and students
(includes providing on-going software
training, developing and maintaining the
course websites for faculty and administer-
ing the networks within the department);
collaborate with faculty to integrate
instructional technologies into classrooms
and distance education settings; oversee
the operation of the Student Netimpact
Support Centre; assist the Manager in eval-
uating software for the Commerce program
curriculum; coordinate paper and elec-
tronic filing system for the school’s tech-
nology program.

Requirements: a university business
degree or a three-year technology diploma
with substantial relevant experience (the
equivalent combination of education and
experience will be considered an asset);
exceptional working knowledge of
Microsoft Office 97/2000; familiarity with
networking concepts and a strong under-
standing of Lotus Notes; excellent oral and
written communication skills; must be
highly-motivated with the ability to work
independently and with a team; excellent
leadership and problem-solving abilities;
strong organizational and analytical skills;
must have a positive attitude with a strong
customer focus; willingness to work some
evenings and weekends during peak peri-
ods; ability to learn and apply new tech-
nology as it emerges. 

Minimum Hiring Salary: $42,763 Salary
Grade 8 - ITUS8

Learning Support
Coordinator/Counsellor 2000-32
Health, Counselling and Disability
Services
This is a continuing appointment working
four days per week, or 80% time.

Please Note:
• Departments requiring casual hourly

paid secretarial or clerical assistance
should contact Patti Evaristo in Human
Resources, 533-2070.

• Requisitions for staff replacement, with
appropriate approvals, must reach the
Human Resources Department by noon
of the Monday one week prior to the
date of issue.

• Applications received from internal
candidates will be acknowledged by
the Department of Human Resources.
The results of each competition will be
posted under the Gazette heading
“Appointments” as soon as possible
after the conclusion of the recruitment
and selection process.

• Closing date for the following positions
is Tuesday, April 25, 2000 at 4:30 pm.
Late applications will not be accepted.
Please submit a letter of application
indicating the specific position desired
and a detailed resume including your
employee number.

Resumes will be accepted from Queen’s
employees with Internal Status ONLY
unless the position specifically invites
External applications.

Queen’s University has an employ-
ment equity programme, welcomes
diversity in the workplace and encour-
ages applications from all qualified
candidates including women, aborigi-
nal peoples, persons with disabilities
and racial minorities.

Major Responsibilities: report to the
Director, Health, Counselling and Dis-
ability Services; provide counselling on
study-related concerns and on personal
issues to undergraduate, graduate and
part-time students, through both individual
and group sessions; create and present, or
arrange and supervise the presentation of
large group workshops and small group
seminars on both general and specific
issues related to students’ academic com-
petence. (This occasionally involves
evening and weekend hours).

Requirements: Master’s degree with 2 - 5
years of job-related experience; knowl-
edge of teaching techniques, personal
counselling and experience in their appli-
cation with post-secondary students;
knowledge of current literature and
research pertaining to learning support and
to personal counselling; familiarity with
university and other resources available to
students; excellent communication skills
(written and oral); ability to initiate, design,
organize, conduct and evaluate group pro-
grams, select, train and supervise assis-
tants, speak effectively to public groups,
both large and small, administer budgets
for special projects, work independently,
empathize and communicate effectively
with clients, staff, faculty and administra-
tion, and work cooperatively with profes-
sional associations in the field; must be
flexible and work effectively under pro-
longed pressure.

Minimum Hiring Salary: $45,462 Salary
Grade 9 - HSS9 (Salary will be adjusted to
reflect actual time worked.)

Technology Manager 2000-33
School of Business
This is a two-year term appointment work-
ing 100% time.

Major Responsibilities: report to the Dean
of the School of Business; play a strategic
role in creating the vision for the use of
technology in the School; manage ongo-
ing operational activities, strategic plan-
ning and directing and implementing a
number of projects (includes overseeing
the use of technology in all academic pro-
grams, technology used for distance edu-
cation, and technology used to support the
administrative and research functions of
the School); in conjunction with Dean and
Program Heads, select and implement
appropriate technology to support the
School’s teaching model, expand the cur-
rent use of technology in the classroom
and develop the School’s overall direction
for the use of technology.

Requirements: university degree in busi-
ness, business information systems or a
related discipline; substantial management
experience, including proven supervisory
and project management responsibility;
experience preparing and managing tech-
nology budgets; significant expertise in
understanding the use of technology and
how it relates to a learning environment;
demonstrated experience in the manage-
ment of information technology systems
and the implementation of new technolo-
gies in an environment with diverse needs
and users; significant experience with net-
work technologies, Microsoft Office, Lotus
Notes and First Class client server or other
similar systems; excellent interpersonal,

Alumni honour local citizens
Two Kingston residents with long serv-

ice to Queen’s and its surrounding

community will be honoured by the

Kingston Branch of the Queen’s Alumni

Association later this month.

Judge William J. Henderson, a Queen’s

alumnus (BA ’38) and former MP for

Kingston and the Islands, receives the

Padre Laverty Award for distinguished

service to the Kingston community and

Queen’s. Marie Shales, longtime fundraiser

and volunteer, receives the 2000 Kingston

Achievement Award for outstanding serv-

ice in support of Queen’s. The awards will

be presented at an awards dinner on

Thursday, April 27, in Wallace Hall, John

Deutsch University Centre. 

A veteran of the Second World War,

Judge Henderson began his legal practice

in Kingston in 1946. He served as MP for

Kingston and the Islands 1949-1958 and

was named a justice of the Supreme Court

of Ontario in 1965, and served with the

Family Law Commission until 1979. He

was also a life governor of Kingston

General Hospital and member of the

board of Hotel Dieu Hospital 1947-1984.

He received an honorary degree from

Queen’s in 1983. 

Marie Shales has a long association

with the Agnes Etherington Art Centre,

including president of the Gallery

Association from 1986-1990. She also

chaired the Kingston community division

of the Agnes Etherington Art Centre cam-

paign in 1997-98. She has also been co-

chair of the Kingston community division

of Healthcare 2000, the $15 million fund-

raising campaign for three teaching hospi-

tals, and a past president of the Kingston

General Hospital Association and member

of the KGH Board as well as a member of

Friends of Hotel Dieu Hospital. In 1999

Ms. Shales was appointed to the Order of

Canada for her commitment to volun-

teerism. 

Established as the Kingston Award in

1967 and renamed in 1991, the Padre

Laverty Award honours service to Queen’s

and the Kingston community. The Kingston

Achievement Award, established in 1993,

recognizes outstanding achievements by

Kingstonians in the areas of career, sports,

the arts or volunteer endeavours. 

Tickets for the Padre Laverty Awards

Dinner are still available, but are going

fast. For information or tickets, please call

Tanya Balmer, 533-6000 ext. 77903, email

3tmb3@post.queensu.ca ■■

People
Jeffrey Card (graduate student, Pharmacology
and Toxicology) was awarded the Society of
Toxicology’s Graduate Student Fellowship
Award at the society’s 39th annual meeting last
month. The awards recognize scholarship, dis-
sertation research and research productivity and
relevance.

Jonathan Crush (Geography) has been awarded
$140,000 (US) from the Bureau for Population,
Refugees and Migration in Washington to fund a
policy conference on international migration
and regional integration. 

Andrea Kilgour (Psychology, supervisors Lola
Cuddy and Lorna Jakobson) received the
Hickman Paper Prize for an outstanding post-
graduate student submission to The Effects of
Music, a conference sponsored by the Society
for Research in Psychology of Music and Music
Education at Leicester, U.K. Ms. Kilgour pre-
sented The Effect of Music Training on a Range
of Cognitive Abilities to conference delegates.■■
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April Holiday Closing
The university will be closed Friday, 
April 21 in observance of Good Friday.

Milestones
Compiled by Faye Baudoux

If you have a milestone of 5, 10,
15, 20, 25, 30, 35, 40 years or
more of continuous service coming
up and you do NOT wish your
name to be included in the listing,
please contact Faye in Human
Resources at 77791. 

Congratulations to those who
reached the following milestones in
April, 2000.

25 years:
Barbara Latimer, Pathology.

20 years: 
William Boulton, Information
Technology Services; Linda Frid,
Office of Research Services; Beverly
Woogh, Rehabilitation Medicine.

15 years:
Linda Anderson, Pathology; Gail
Knutson, Faculty of Health Sciences;
George Lilly, Modern Language
Laboratory.

10 years: 
Robert Wales, Physical Plant
Services; Lichun Zou, Physics.

Five years:
Roslyn Hanes, Physics; Colleen
Savage, Clinical Trials Group;
Katherine Twort, Athletics; Kathleen
Umanetz, Chemistry.

Bulletin Board

Academic Reviews
Recommendations for Review Team
Membership
Suzanne Fortier, VP (Academic), announ-
ces the commencement of internal aca-
demic reviews for the following units:

Canadian Studies program, 

Development Studies program,

Geography, 

Political Studies, 

Chemical Engineering, 

Civil Engineering, 

Electrical and Computer Engineering, 

Mechanical Engineering,

Mining Engineering, 

Law,

Urban & Regional Planning,

Undergraduate Medicine program.

Consistent with the Senate Internal
Academic Review policy document, mem-
bers of the university community are
invited to recommend individuals to serve
on the review teams, which will be estab-
lished by the Internal Academic Review
Committee. Each review team will be
made up of four faculty members (two of
whom will be from the same faculty, if
departmentalized), two students (one of
whom will be a graduate student, if the
unit offers a graduate program), and one
staff member. All members will be exter-
nal to the unit being reviewed. Recom-
mendations should be submitted to the
Dean of the Faculty by May 31, 2000.
Further information about internal aca-
demic reviews and the responsibilities of
review team members may be obtained
from the Office of the VP (Academic),
extension 32020.

Appointments
Pierre du Prey appointed 
Acting Head, Department of Art
Principal William C. Leggett is pleased to
announce that Pierre du Prey has been
appointed acting Head of the
Department of Art from April 10, 2000 to
June 30, 2001.

Dr. du Prey holds a BA from the
University of Pennsylvania and MFA and
PhD from Princeton University. He came
to the Department of Art at Queen’s in
1971 as a lecturer, and was promoted to
assistant (1973), associate (1979) and full
professor (1987). In addition he served as
Director of Study Programmes at the
Canadian Centre for Architecture from
1982-84. He was the recipient of the
ASUS Teaching Excellence Award in
1989, and of the 1997 Certificate of
Recognition from the Ontario Assoc-
iation of Architects for his outstanding
contribution to increasing awareness of
the built environment in Kingston.

Dr. du Prey is the author of numer-
ous articles and five books, of which the
most recent, “Hawksmoor’s London
Churches: Architecture and Theology,” is
being published this month by the
University of Chicago Press. Dr. du Prey’s
special area of research is the history of
architectural education, with particular
focus on the careers of Sir John Soane
(1753-1836) and Nicholas Hawksmoor
(c.1661-1736). Dr. du Prey is engaged on
the preparation of an interactive elec-
tronic publication devoted to the history
of the classical tradition in architecture.
Among his academic distinctions, he
includes having been a member of the
Institute for Advanced Study at Princeton.

Dr. du Prey has served on numerous
university committees, most recently as
chair of Subcommittee II of the Advisory
Research Committee.

In making this announcement,
Principal Leggett wishes to express his
appreciation for the leadership provided
by Sylvia Söderlind during her three years
as Head of the Department.

Frank Lewis appointed Head,
Department of Economics
Principal William C. Leggett is pleased to
announce that Frank Lewis has been
appointed Head of the Department of
Economics for a three-year term com-
mencing July 1, 2001.

Dr. Lewis holds a BA from McGill
University and an MA and PhD from the
University of Rochester. He came to
Queen’s in 1972, was granted tenure in
1978, and was promoted to full professor
in 1985. Dr. Lewis has also been visiting
professor at the University of British
Columbia and the Hebrew University of
Jerusalem, and research associate at the
National Bureau of Economic Research
(Stanford) and the Australian National
University.

Dr. Lewis has published numerous
articles, mainly in the area of economic
history. His Canadian interests have
included prairie settlement, railway
financing, the early fur trade, and the agri-
culture of Upper and Lower Canada; but
his work extends to the economic history
of the United States, Australia, Britain and
Israel. Dr. Lewis has also written in the
area of urban economics; as well, he has
studied aspects of life insurance.

Dr. Lewis has served on numerous
committees at Queen’s, and was acting
head of the Department of Economics in
1997/98.

In making this announcement,
Principal Leggett also wishes to extend his
appreciation to Lorne Carmichael for
agreeing to extend his term as Head of the
Department for one year, until June 30,
2001.

David Pugh appointed Head,
Department of German
Principal William C. Leggett is pleased to
announce that David Pugh has been
appointed Head of the Department of
German for a five-year term commenc-
ing July 1, 2001.

Dr. Pugh received an MA in Classics
from St. John’s College, Oxford, an MA
in German from King’s College,
University of London, and a PhD from
the University of Toronto. He came to
Queen’s in 1989 after teaching at the
University of Toronto and the University
of California, Santa Barbara.

Dr. Pugh’s research focuses on the
German poets Goethe and Schiller. His
publications include Schiller’s Early
Dramas: A Critical History (Columbia,
SC: Camden House, forthcoming) and
Dialectic of Love: Platonism in Schiller’s
Aesthetics (McGill-Queen’s University
Press, 1996).

Dr. Pugh has served on the Advisory
Research Committee, Curriculum Com-
mittee and University Promotions Com-
mittee at Queen’s.

In making this announcement,
Principal Leggett again wishes to express
his appreciation to Bill Reeve for agreeing
to a one-year extension of his term as Head.

William James appointed 
Acting Director, International
Programs Office
Principal William C. Leggett is pleased to
announce that William Closson James has
been appointed acting director of the
International Programs Office for the
period July 1, 2000 to June 30, 2001.

Dr. James graduated from Queen’s
with a BA (1965) and BD (1968). He also
holds an MA (1970) and PhD (1974) from
the University of Chicago in Religion and
Literature. He has taught at Queen’s
Department of Religious Studies since

1973, being appointed professor in 1985.
He has also been a visiting professor at
the Centre for Religious Studies,
University of Toronto and at Kwansei
Gakuin University, Nishinomiya, Japan.

Dr. James has focused his research on
religion in Canada, with special attention
to the religious aspects of Canadian fic-
tion. He is the author of numerous arti-
cles and the book A Fur Trader’s
Photographs: A.A. Chesterfield in the
District of Ungava, 1901-04 (MQUP
1985) and editor of Needle to the North
(1982) and AIDS in Religious Perspective:
Essays by Paul R. Johnson, William P.
Zion, and Bruce L. Mills (1987).  With
Harold Remus and Daniel Fraikin he was
co-author of Religious Studies in Ontario:
A State-of-the-Art Review. His most
recent book is Locations of the Sacred:
Essays on Religion, Literature, and
Canadian Culture (Wilfrid Laurier U P,
1998). 

Dr. James has served on numerous
committees at Queen’s and was acting
head of the Department of Religious
Studies in 1994.

Awards and Grants
An Invitation from the 
Ban Righ Foundation 
The Ban Righ Foundation for Con-
tinuing University Education founded
by women graduates of Queen’s in
1974 invites you to the annual
Supporting Women Learning Awards
Ceremony. Thursday, May 11, 2000, 2-3
pm at the Agnes Etherington Art Centre
Atrium. Light refeshments to follow at
the Ban Righ Centre, 32 Queen’s Cres.

RSVP specifying whether you will
attend the ceremony or the ceremony
and reception. Leave at message at 533-
2976 or email kk9@post.queensu.ca

communication, leadership and supervi-
sory skills; proven strategic planning skills
with the ability to conceptualize creative
plans and technical solutions; excellent
organizational skills with demonstrated ini-
tiative; a strong entrepreneurial drive con-
sistent with the development and growth of
the School; ability to work independently
and collaboratively in a team environment.

Minimum Hiring Salary: $60,124 Salary
Grade 11

Employee Development
For details or to register, call Human
Resources at 32070.

Effective Presentation Skills
Thursday, April 20 and 27, 9 am - noon

The ability to speak in front of a roomful of
strangers or your peers, and present ideas
and information in an engaging and interest-
ing way, is one of the most important busi-
ness skills you can acquire. Yet many people
avoid making presentations because they
believe they cannot overcome their nervous-
ness or fear. This two-session program pro-
vides practical techniques for giving more
effective presentations. Topics include plan-
ning and organizing your presentation, effec-
tive delivery methods, visual aids,
overcoming nervousness. As one of 12 par-
ticipants, you will have the opportunity to
practice these skills and receive supportive
feedback in a non-threatening environment.

Facilitator: Wendy Rayner, Human
Resources

Effective Manager Series: 
Delegate Without Losing Control
Tuesday, May 2, 9 am - noon

This program is for supervisors and man-
agers who wish to get more done by dele-
gating effectively. During this interactive
workshop, participants will have the oppor-
tunity to learn the benefits of delegation,
some steps to delegating successfully, and
the role of communication, trust and recog-
nition in the delegation process.

Facilitator: Wendy Rayner, Human
Resources 

Mastering Change
Thursday, May 11, 9 am - noon

Is constant change getting you down? Are
you faced with changes in your professional
or personal life that are beyond your con-
trol? Change is a fact of life. You can’t make
it go away; but, you can develop the skills
you need to survive and thrive in our
changing world. As a participant in this pro-
gram, you will have the opportunity to:
look at the stages of change, learn the phys-
ical and psychological effects of change,
discover some strategies for dealing with
the changes in your life, learn how to see
new opportunities in changing situations.

Facilitator: Wendy Rayner, Human
Resources 

Other Positions
Special Events Manager 
The Campaign for Queen’s 
Office of Advancement
The incumbent will work for the Director of
Faculty Development and Major Gifts and
will be fully responsible for the develop-
ment, implementation and evaluation of all
special events for The Campaign for
Queen’s. This is a contract position until
March 31, 2002.

Major Responsibilities: Responsible for a
three-day launch weekend, including plan-
ning, room reservations, registrations, sched-
uling, accommodations, and post event
evaluations. Organize and implement Cam-
paign awareness building events in cities
other than Kingston. Organize local events
within the community, including the Cor-
porate Breakfast Program. Working with 
faculty based development staff in the organi-
zation of local and regional events.
Participate in weekly Campaign manage-
ment meetings and bi-weekly Relationship
Building Committee meetings.

Requirements: a university degree with
three to five years experience working in
the special events field (or equivalent).
Proven experience and success developing
and implementing strategic communica-
tions, computer proficiency, strong oral and

written communications skills, excellent
interpersonal skills, ability to multi-task,
strategic thinker and problem solver, with
excellent organizational skills and attention
to detail.

Queen’s Salary Grade 8.
Send resume to: Ray Satterthwaite,

Director of Faculty Development and Major
Gifts, Summerhill, Queen’s University 
K7L 3N6.

Faculty Project Assistant
Office of Advancement
This is a contract position until March 31,
2002, supported by the Campaign and
working with the Faculty of Law, Policy
Studies, and Student Affairs. 

The incumbent will work with the
Faculty Development Officers (FDOs) to
provide administrative support in executing
their annual and long-term fund-raising
objectives in the faculties. The incumbent
reports to the Director of Faculty
Development and Major Gifts.

Major Responsibilities: Scheduling meet-
ings, distributing documentation, recording
minutes, liaising with volunteers, donors,
faculty and staff, suppliers, and assisting
FDOs in the planning of special events
associated with campaigns and annual
fundraising objectives, working with special
event staff in alumni affairs, donor relations
and stewardship and communications
when planning events, performing data
compilation from Advance, and preparing
mail merges for invitations.

Requirements: The successful candidate
will have 2 year post-secondary training or
equivalent combination of education and
experience, training in office administra-
tion, experience in a service-oriented
administrative office in a coordinating role,
basic bookkeeping skills, superior knowl-
edge of word-processing, spreadsheets and
graphics, demonstrated experience in a
demanding work environment with multi-
ple sources of work assignment requiring
attention to details/resources, quality/effi-
ciency as well as the ability to work inde-
pendently and as a member of a coordinated
team, proven ability to deal with clients and
suppliers, and knowledge of Queen’s his-

tory, administration , governance and fund-
raising techniques

Queen’s Salary Grade 5.
Send resume and cover letter to Carol

Davidson, Prospect Clearance Assistant,
Department of Development, Summerhill,
Queen’s University, Kingston, Ontario 
K7L 3N6.

Research Technician 
(Level 5 – NAS5)
Department of Anatomy and 
Cell Biology
This position is available in Dr. M.D.
Kawaja’s lab in the Department of Anatomy
and Cell Biology. The work performed in
this laboratory is to further the understand-
ing of the role of neurotrophins in neural
development and regeneration.

This is a full-time position but reduced
responsibility to 80% time is negotiable. 

Qualifications and Major Responsibilities:
Three-year post-secondary program in rele-
vant field. Demonstrated expertise in western
blotting and immunoprecipitation are
required. Experience in carrying out general
laboratory duties, experience with radioiso-
topes, good interpersonal skills and the abil-
ity to work as a team member as well as
independently are essential. Experience in
tissue culture and small animal handling
would be assets. Consideration will be given
to an equivalent combination of education
and experience. 

Salary will be competitive and com-
mensurate with experience. 

Minimum Hiring Salary: $29,324 (salary
grade 5, salary will be adjusted to reflect
actual time worked).

Send resume to: Dr. M.D. Kawaja,
Department of Anatomy and Cell Biology,
Queen’s University, Kingston, Ontario K7L
3N6. No telephone or e-mail inquiries.

Employee Assistance
Program

For off-campus professional counselling call
toll free: 1-800-387-4765 (français 1-800-
361-5676). This service can be reached 24
hours a day, seven days a week.

Human Resources continued
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Art
The Agnes Etherington Art Centre,
University Avenue.
Have You Seen Agnes…? In the House.
Ongoing. Micah Lexier: A Portrait and a
Self-portrait, Samuel J. Zacks Gallery
and Atrium, to June 11. Building Blocks: 
An Exhibition of Canadian Art,
Historical Feature Gallery, to Sept. 17.
Landscapes/Escapes, R. Fraser Elliott
Gallery, to Sept. 17. The Object of Art,
European Gallery, to Jan. 20, 2002. 
The Human Figure: A selection from 
the Justin and Elisabeth Lang Collection
of African Art, African Gallery, to March
11, 2001. Canadian Made, Frances 
K. Smith Gallery, to March 11, 2001.
Upcoming Exhibit: BFA on View 2000,
Contemporary Feature Gallery, May 6 -
June 18. 

Union Gallery, First floor, Stauffer Library. 
Queen’s Bachelor of Fine Art, Class of
2003 First Year Show. To April 11.

Meetings & Colloquia
Monday, April 17
School of Business 
Neil Wrigley, University of Southampton.
Globalizing retail. B204 Mac-Corry Hall,
10 am. 

Tuesday, April 18
Pathology
John Samis, Queen’s. Proteolytic
Processing of Human Coagulation
Factor IX by Plasmin. Richardson
Amphitheatre, 4 pm.

School of Business
Laurette Dubé, McGill University.
Humor in advertising on threatening
topics: The moderating role of masculin-
ity and threat media context. E230 
Mac-Corry, 10 am.

Wednesday, April 19
Physics
Marc M. Dignam, Lakehead University.
Asymmetry in the Excitonic Wannier-
Stark Ladder: A Mechanism for the
Stimulated Emission of Terahertz Radi-
ation. Stirling Hall, Theatre A, 1:30 pm.

Thursday, April 20
Anatomy and Cell
Biology/Pharmacology and Toxicology 
Patricia Harper, The Hospital for Sick
Children, Toronto. Genetic polymor-
phisms of the human Aryl Hydrocarbon
receptor. B139 Botterell Hall, 11:30 am.

Monday, April 24
Physiology
Tim Stewart, Dept of Physiology,
Queen’s. Characterization of delayed
rectifier K+ channels in canine airway
smooth muscle. Room 449 Botterell
Hall, 11:30 am.

Wednesday, April 26
Chemistry
Charles Lucy, University of Alberta.
Capillary Electrophoresis: The Hype and
The Glory. Frost Wing, FG15, 11:30 am.

Thursday, April 27
Anatomy and Cell Biology
Peter Sutovsky, Oregon Regional Pri-
mate Research Center, Oregon Health
Sciences University. Cytoplasmic inheri-
tance and sperm ubiquitination during
spermatogenesis and fertilization. 920
Botterell Hall, 11:30 am.

Other 
Sundays
The Religious Society of Friends
(Quakers)
Meets at 10 am in the Ban Righ Centre,
32 Queen’s Cres. All are welcome to an
hour of silent worship followed by a
short social period that ends usually by
noon. Newcomers especially welcome.
Details: 542-7982. 

Kingston Zen Group
Meets mornings in JDUC to meditate.
All welcome. Details: Malcolm or
Sharon at 542-4294, griffin@post
.queensu.ca, or Brian at 533-7219,
3bjd3@qlink.queensu.ca.

Special Events
Thursday, April 27
Padre Laverty Award Dinner, Wallace
Hall, John Deutsch University Centre.
Honorees: Marie Shales and Judge
William J. Henderson. MC: Helen
Cooper. Cocktails: 6-7 pm. Dinner: 7
pm $45/person.

Sunday, May 7
Agnes Etherington Art Centre reopening 
Celebrate Art - After a decade of plan-
ning and 18 months of construction, the
Agnes Etherington Art Centre re-opens
its doors to the public. A public cere-
mony takes place at noon in front of the
Art Centre, University Avenue at
Queen’s Crescent on the Queen’s
University campus. From 1 to 5 pm
there will be activities for the entire fam-
ily, including demonstrations in the new
André Bièler Studio, fun activities for
children and refreshments.

Courses & Workshops
Ban Righ Centre, (32 Queen’s Cres.)

Art in the Lounge: April 3 - 21
Janet Collins, Painting the Spirit.

Continuing Medical Education
May 6-7 Anesthesia, Donald Gordon
Centre
Details: 533-6000 ext. 77621

2000 Industrial Relations Centre
Seminars

April 30 - May 5: Labour Arbitration Skills

May 7 -12: Spring Industrial Relations
Seminar

May 28 - June 1: The Mediation Process

June 4 - 9: Change Management:
Mastering the Process

June 18 - 23: Strategic Human Resource
Leadership

Fees greatly reduced for Queen’s faculty
and staff. Details: Elaine Clark, 533-6628,
email ircentre@post.queensu.ca. Brochures:
http://qsilver.queensu.ca/irl/qsirc/.

ITS Computing Workshops 
These non-credit, hands-on workshops
are open to Queen’s faculty, staff and 
students:

Web Publishing Layout & Design, April
19, 2-3:30 pm

Corporate Time Quick Start, April 20,
9:30-10:30 am

Corporate Time, May 3, 9:30 am-noon

Registration required. Register online
at: http://noteswww.queensu.ca
/ITS/cscourse3.nsf

Committee for recommendation to the
Administrators of the Fund.

Governance
April Senate meeting
Thursday, April 27, 2000, 9:30 am, Policy
Studies Room 202. The Senate agenda for
April 27 and minutes for March 30 will be
on the Senate website http://www
.queensu.ca/secretariat/senate/ after April
20. Call 533-6095 for visitors’ tickets.

Graduate Studies
PhD examinations
Members of the regular staff at the univer-
sity may attend PhD oral thesis examina-
tions.

Tuesday, April 18
Anne Dymond, Art. Exhibiting Provence:
Regionalism, Art and the Nation, 1870-
1914. Supervisors: P. Leighten and M.
Antliff. 316 Ontario Hall, 2 pm.

Wednesday, April 19
Alison Borrajo, Chemistry. Aminocyclo-
dextrins as Polytopic Receptors for
Biologically Relevant Molecules.
Supervisor: G.R.J. Thatcher. F407 Frost
Wing, 9:30 am.

Osama Kubbar, Electrical and Computer
Engineering. Design and Performance
Evaluation of Broadband Wireless MAC
Protocols. Supervisor: H.T. Mouftah. 428
Walter Light Hall, 1 pm.

Tuesday, April 25
Yih-Cherng Liou, Biochemistry. Hype-
ractive Insect Antifreeze Protein from the
Beetle, Tenebrio molitor: From Isolation to
Structure Determination. Supervisor: P.L.
Davies. 660 Botterell Hall, 9 am.

Thursday, April 27
Lucio Pareja, Mining Engineering. Deep
Underground Hard-Rock Mining: Issues,
Strategies and Alternatives. Supervisor:
C.W. Pelley. 350 Goodwin Hall, 1:30 pm.

Eva Lazar, Political Studies. “Ain’t I a
Citizen?” A Study of Consciousness,
Resistance and Identity in the Domestic
Service Sector in Post-Apartheid South
Africa. Supervisors: B. Berman and A.
Bakan. C326 Mac-Corry Hall, 2 pm.

Friday, April 28
Mehmet Oguz Sunay, Electrical and
Computer Engineering. Performance
Analysis of Direct Sequence Code
Division Multiple Access Systems.
Supervisor: P.J. McLane. 428 Walter Light
Hall, 2 pm.

Monday, May 1
Guilin Duan, Chemistry. Theoretical and
Data Mining Approaches to Novel

6 an indication of the probable costs of
preserving and protecting the pro-
posed acquisition,

7 an indication whether the desired
materials are currently available for
purchase, and an indication of
whether part or all of the desired
material is available in other than orig-
inal form, e.g., microfilm, reprint or
xerox copy,

8 an indication whether the purchase of
the desired materials might be
financed in whole or in part from
sources outside the university, e.g.,
Canada Council or other research
foundations.

During the past few years the fund has
supported the purchase of a variety of
materials including specific research
material, and acquisition projects to
develop Canadiana collections. These
purchases have included:

1 microfilm copy of newspapers from all
provinces

2 family papers of representative
Canadians

3 monograph material illustrating the
social and cultural development of
Canada

4 original drawings and photographs of
buildings in the Kingston area

5 sets of data relating to Canadian stud-
ies

6 records and scores by Canadian com-
posers

7 Canadian art, particularly items which
have local interest or complement
drawings or paintings held in the Art
Centre.

Proposals submitted in response to the
previous invitation were reviewed by the
advisory committee and the administra-
tors of the fund and the following alloca-
tions were approved:

• $20,000 to purchase a major work by
Canadian artist Rebecca Belmore

• $780 to purchase 26 Albumen prints
by R. W. Barrow

• $3,655 to purchase Diefenbaker mate-
rial on microfilm

• $4,650 to purchase specific films and
videotape

• $1,409 to purchase microfilm copy of
specific 19th century Maritime reli-
gious newspapers

For further information on these acquisi-
tions and the Opportunity Fund contact
the chairman of the advisory committee,
Brian Osborne or Deborah Shea, ext.
74008, email shea@post.queensu.ca.

Submit proposals to Deborah C. Shea,
Secretary of the Advisory Committee,
Department of Alumni Affairs, by May 12,
2000. All proposals received by that date
will be considered by the Advisory

Bulletin Board continued

Noncovalent Interactions in Protein
Structures. Supervisors: D.F. Weaver and
V.H. Smith. F407 Frost Wing, 3 pm.

Notices
Physical Education Centre
Spring programs start soon!
Swimming: Aquatots, Auqaquest, Bronze
Medallion, Bronze Cross
Dance: Ballroom, Jive
Fencing: Adult, Teen, Child
Fitness: VIP Fitness Club (Aerobics) nine
classes/week, Introduction to Fitness
Introduction to Weight Training
Recreation fitness and games
Tennis: Youth, Teen, Adult Beginner,
Adult Intermediate Hatha Yoga
Clinics: N.C.C.P.: Level 1 Theory, Level 2
Technical Volleyball, Aerobics Instruc-
tion: FOLP Basics, FOLP Leaders In
Action

Details: Pick-up the ISS Brochure at the
Physical Education Centre. Visit our web
site at www.phe.queensu.ca/athletics/iss.
Call 533-6000 ext.74605

QUFA members applying for renewal,
tenure, promotion or continuing
appointment – 2000
Faculty governed by the Collective
Agreement between Queen’s University and
Queen’s University Faculty Association who
may be making application for Renewal,
Tenure, Promotion or Continuing Appoint-
ment, are advised that the deadline for the
receipt of such applications is Sept. 1, 2000.
Members are referred to the following
Articles in the Collective Agreement for
information: Article 13 – Procedures for
Personnel Decisions; Article 14 – Promo-
tion; Article 32 – Equity; Article 38 –
Renewal; Article 39 – Tenure/Continuing
Appointment.

Research
Queen’s Research Forum
Monday, May 1, 2000
Rm 1101, Biosciences Complex, 9 -11am.
Sponsored by the Office of the Vice-
Principal (Research), this event details
research opportunities that are available
through the recently introduced federal
government initiative, the 21st Century
Chairs for Research Excellence, and the
ongoing government initiatives, the
Canada Foundation for Innovation (CFI),
Ontario Research and Development
Challenge Fund (ORDCF), the Ontario
Innovation Trust (OIT), and the Premier’s
Research Excellence Awards (PREA). All
Queen’s faculty and researchers are
encouraged to attend.

Volunteers Needed 
Attention Parents
Find out whether your child can tell the
difference between a lie and the truth,
resist temptation or tell a “white lie.”
Child development researchers at
Queen’s University are looking for chil-
dren 3-9 years old to help in their stud-
ies. Participation paid. Call Victoria
Talwar, 533-6849.

New Study: Pregnancy and Work
Do you work at Queen’s or in one of the
Kingston hospitals? The Clinical Mech-
anics Group at Queen’s University is
looking for volunteers to participate in a
study on back pain in working pregnant
women (you don’t have to have back
pain to participate). You will be asked to
attend two sessions involving filling out a
questionnaire and having front and side
photographs taken. Each session will last
about an hour. You may also be invited
later to participate in biomechanical
tests. Contact Judy Tse, Clinical
Mechanics Group, Queen’s University at
548-2356 or email pregnancyandwork@
hotmail.com for details.

Parents and tots, volunteer at the
Clinical Learning Centre
Help future doctors, nurses and rehabili-
tation therapists to be caring and compe-
tent practitioners. Spend an enjoyable
hour while you and your child interact
with a Queen’s student learning commu-
nication and/or physical examination
skills. Parents are encouraged to give
feedback. Transportation or parking and
refreshments are provided. Call 533-
2380.

Post-menopausal women
Post-menopausal women (45 to 65 years
old) are needed to participate in a
research study conducted by the School
of Physical and Health Education, at
Queen’s University, on the benefits of
physical activity. We are looking for
women who are non-smokers, not on
hormone replacement therapy, and who
exercise less than two hours a week. The
maximum time commitment consists of
four fitness assessments over a six-month
period, each two hours in duration; and
participation in a 12-week walking pro-
gram. The walking program is done inde-
pendently. Not all subjects will participate
in each component, therefore, the time
commitment may be as little as four fit-
ness assessments. Tracey O’Sullivan, 533-
6000 ext. 75102, email: tracey.osullivan
@sympatico.ca.

Calendar

Chancellor Richardson 
Memorial Fund
The Advisory Committee of the Chan-
cellor Richardson Memorial Fund invites
departments and other university agen-
cies involved in Canadian studies to sub-
mit proposals for the purchase of
Canadiana teaching and research materi-
als. Under the terms of the university’s
agreement with the Richardson
Company, the fund shall be used for the
following purposes:

1 The acquisition by and for the univer-
sity, and the maintenance, of teaching
and research material in the field of
Canadian studies and within the fol-
lowing categories:

a Literary, political, historical and other
published works of older out-of-print
vintage: monographs, local histories,
reports of companies, societies and
other voluntary associations, biblio-
graphical aids and specialized refer-
ence works, biographical studies,
almanacs and Yearbooks.

b Documentary materials: National and
provincial Royal Commission reports
and papers, newspapers, (preferably
microfilm), periodicals, political and
literary manuscripts and papers (in
cases where these can only be
obtained by purchase), broadsides
and political manifestos.

c French-Canadian material: books,
documents, poetry, broadsides and
pamphlets, fiction and non-fiction.

d Old, rare and, in some cases, unique
items; early explorations and travels,
maps and atlases, fine editions and
expensive sets.

2 The acquisition of library resources for
the university, in the form of books,
aids to study or research, and informa-
tion storage and retrieval systems and
services.

All proposals submitted for consideration
by the advisory committee should
include the following information:
1 a clear indication whether the pro-

posal has been considered by a
departmental committee or an infor-
mal group or whether it is the submis-
sion of one individual,

2 as clear and specific a description as
possible of the materials proposed for
acquisition, 

3 a clear statement of the gap in the
Canadian collection which the pro-
posed acquisition would fill, relating
this to existing holdings and to current
collecting policies,

4 an indication of any research projects
which would be facilitated by the pro-
posed acquisition,

5 the probable costs of acquiring the
proposed acquisition,


